
ECONOMIC CONTEXT

REMOTE WORKING TRENDS

To inform remote work ing trends,  reports  completed by other regional  ent i t ies were
reviewed. These reports  included:

2023 TechPoint  Indiana Tech Workforce Report
2022 Indiana Chamber Employer/Workforce Survey
Downtown Indy 2022 Community  Report
Indiana’s  Evolv ing Labor Market –  Ascend & Employ Indy

These reports  h ighl ight increasing demand for  talent with in the state and Central
Indiana,  with an emphasis  on tech jobs such as:  emerging technologies l ike
intel l igent systems,  automation,  c loud platforms,  and interconnected networks.
This  t rend ref lects a nat ional  pattern,  and the r ise of remote work has expanded
the competit ion to a nat ional  talent market.

Despite th is  competit ive market ,  data indicates that Indiana has exper ienced a
notable increase in i ts  res ident tech workforce,  growing by 8.4% from May 2021 to
Apr i l  2022. Addit ional ly ,  1 ,427 res ident tech workers are now employed by
companies with pr imary phys ical  locat ions in other states.

These studies also ident i f ied chal lenges that may impede the abi l i ty  to compete
for remote workers.  Whi le low cost  of  l iv ing and attract ive amenit ies makes Indiana
and Central  Indiana competit ive for  remote workers ,  the state 's  low wages pose
chal lenges for  local  f i rms in attract ing and retain ing talent in  the increasingly
competit ive nat ional  remote work landscape where highly  sk i l led workers may be
compensated at h igher levels .

“Hami l ton County consistently
outperforms  both Central  Indiana and
the nat ional  average in several  sectors .”
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