
Talent InSight
H A M I L T O N  C O U N T Y  2 0 3 0

J A N U A R Y  2 0 2 4



THANK YOU TO THE 
TALENT INSIGHT 2030 VISIONARY INVESTORS

BUILDERS ASSOCIATION OF GREATER INDIANAPOLIS
CARMEL CLAY SCHOOLS 
CITY OF CARMEL
CITY OF WESTFIELD
HAMILTON HEIGHTS SCHOOLS
HAMILTON SOUTHEASTERN SCHOOLS
IVY TECH 
NOBLESVILLE SCHOOLS
SHERIDAN SCHOOLS
THE PURSUIT INSTITUTE
WESTFIELD WASHINGTON SCHOOLS

THANK YOU TO OUR PROJECT PARTNERS



W I T H  A  U N I Q U E  D E L I V E R A B L E

A UNIFIED VISION

F I S H E R S  R E P O R T  C A R D

Invest Hamilton County appreciates an ecosystem with strong and visionary
stakeholders is not best served by one centralized top-down goal but rather by multiple
bottom-up aligned goals focused on the common vision. Economic Development
representatives and city officials from each of the four cities were engaged to inform the
scope of the full Hamilton County report and support in data curation efforts. A report
card for each city has been created and will be refreshed annually.

FISHERS has embarked on an extraordinary journey of economic development, paving the
way for a new chapter that is set to define its future. The city's concerted efforts in recent
years have positioned it at the forefront of a remarkable $1 billion economic investment,
showcasing a commitment to progress and innovation. With a focus on enhancing the
quality of life for its residents, Fishers is shaping a community along the Nickel Plate Trail
that boasts world-class walking paths, state-of-the-art fitness facilities, and top-notch
amenities for everyone. The city's forward-thinking approach has attracted significant
interest, notably from the pharmaceutical and biotechnology manufacturing industry, as
well as a world class racing headquarters.  Companies recognize the potential for growth
in the area, partnering with city leaders in visionary collaboration which reflects Fishers'
commitment to supporting businesses in a thriving and dynamic environment, aligning
with the city's trajectory of population growth and making it a hub of innovation and
opportunity.

FISHERS is adept at balancing booming economic growth with the addition of more
remote workers in the increasing life sciences and tech industries. Capturing the
constantly shifting dynamics of the tech market, the city is keenly aware of the quick
nature of the private sector they’re host to, and the need to capture an inventory of
employee assets for the city. Coupling their economic resilience with talent attraction is a
key focus for their workforce of the future and the selective nature of business attraction
and retention opportunities. 

F I S H E R S



US Census Bureau Hamilton Southeastern School District Fishers Esri
Blended Forecast
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Growth | ForecastPOPULATION

Descr ipt ion:  This  chart  demonstrates the histor ic populat ion of the City  of  F ishers and projects future growth based
on the histor ic t rends.  The populat ion data included in th is  chart  was sourced from the U.S.  Census Bureau Annual
Est imates of the Resident Populat ion for  places in Indiana and Esr i .  Data provided by Hami l ton Southeastern School
Distr ict  was also included as a populat ion forecast benchmark.  This  data i l lustrates an expected minimum and
maximum range that F ishers ’  populat ion could grow to by 2030. The high est imate is  133, 150 res idents and the low
est imate is  1 12,330 res idents.  A blended forecast is  a lso included to average the data.

Source:  US Census Bureau,  Esr i ,  and Hami l ton Southeastern School  Dist r ict  

FISHERS POPULATION FORECAST

F I S H E R S  R E P O R T  C A R D

Forecasting a school distr ict 's future population is crucial  for effective
resource planning, considering diverse factors that impact enrol lment
changes.  These factors may affect different areas within the distr ict at
varying magnitudes and rates,  necessitating adaptable strategies.  The
primary challenge l ies in generating population forecasts,  particularly in
deriving rates of change in fert i l i ty ,  mortal ity ,  and migration.  School
distr icts in our county,  classif ied as "small  area" populations,  pose
added complexity due to local irregularit ies in these factors,  making
forecasts more challenging than at broader regional ,  state,  or national
scales.

Hamilton Southeastern Schools issues a population and demographic
study every f ive years to calculate potential  growth and capacity needs
of school bui ldings.  The distr ict shares this data with the City for
planning purposes.



POPULATION

Descr ipt ion:  This  chart  demonstrates the histor ic populat ion of the City  of  F ishers ,  Hami l ton County ,  Central  Indiana,
and the United States,  and projects future growth based on the histor ic t rends.  For  comparison purposes,  the chart  is
displayed in percent growth.  The populat ion data included in th is  chart  was sourced from the U.S.  Census Bureau
Annual  Est imates of the Resident Populat ion for  places in Indiana,  Esr i ,  and Hami l ton Southeastern Publ ic School
Distr ict .

Source:  US Census Bureau,  Esr i ,  and Hami l ton Southeastern School  Dist r ict  

FISHERS POPULATION PERCENT GROWTH
Fishers Hamilton Southeastern School District Central Indiana USA Fishers Esri Blended Projection
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LABOR FORCE PARTICIPATION

Descr ipt ion:  This  chart  compares labor force part ic ipat ion for  The City  of  F ishers ,  Hami l ton County ,  Central  Indiana,
and the United States.  Al l  four  regions of comparison show decl in ing labor force part ic ipat ion however ,  F ishers has a
greater percentage of res idents part ic ipat ing in the labor force than the United States,  Central  Indiana,  and
Hamil ton County.  Est imates are based on American Community  Survey (ACS) est imates for  the City  of  F ishers ,
Hami l ton County ,  Central  Indiana,  and the United States.

Source:  U.S.  Census Bureau,  American FactFinder ,  S2301:  Employment Status

FISHERS LABOR FORCE PARTICIPATION
Fishers Hamilton County Central IN United States
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Descr ipt ion:  This  chart  compares pr ime work ing age labor force part ic ipat ion for  the City  of  F ishers ,  Hami l ton County ,
Central  Indiana,  and the United States.  Pr ime work ing age represents res idents ages 25-54. This  group is  considered
adults  that are in their  pr ime work ing years.  F ishers and Hami l ton County are forecast to see a s l ight increase in
labor force part ic ipat ion from pr ime work ing age res idents.  Central  Indiana is  l ike ly  to remain stagnant and the
United States is  forecast to decl ine.  Est imates are based on American Community  Survey (ACS) est imates for  F ishers ,
Hami l ton County ,  Central  Indiana,  and the United States.

Source:  U.S.  Census Bureau,  American FactFinder ,  S2301:  Employment Status

PRIME WORKING AGE LABOR FORCE PARTICIPATION
Fishers Hamilton County Central IN United States
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INDUSTRY DATA

Descr ipt ion:  This  chart  i l lustrates h istor ic and forecast job growth for  F ishers ,  Hami l ton County ,  Central  Indiana,  and
the United States.  Total  job growth in Hami l ton County and Fishers has s ignif icant ly  outpaced the United States and
Central  Indiana. The rate of job growth in F ishers is  projected to increase at a lower rate than Hami l ton County as a
whole.  This  data is  sourced from L ightcast ’s  second quarter  2023 data run.

Source:  L ightcast  Q2 2023

FISHERS JOB GROWTH COMPARISON
Fishers Hamilton County Central Indiana United States
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OCCUPATION DATA

Fishers Hamilton County Central IN United States
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FISHERS QUARTERLY CENSUS OF EMPLOYMENT & WAGES RESIDENT WORKERS

Descr ipt ion:  This  chart  and table i l lustrate the number of res ident workers in
Fishers.  I t  a lso includes the percentage of res ident workers in  each
occupation to examine how the city ’s  workforce prof i le compares to Hami l ton
County ,  Central  Indiana,  and the United States.  This  data is  f rom BLS QCEW
which excludes a var iety of  occupations.  A summary of these exclus ions is
l i s ted on the fol lowing page.

Source:  Bureau of Labor Stat ist ics QCEW and L ightcast

F I S H E R S  R E P O R T  C A R D
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QCEW EXCLUSIONS
The Quarter ly  Census of Employment and Wages (QCEW) is  a program conducted by the U.S.  Bureau of
Labor Stat ist ics (BLS) that col lects and publ ishes detai led information on employment and wages by
industry .  Whi le the QCEW is  comprehensive in i ts  coverage of employment and wage data,  there are
certain categor ies of  workers and businesses that may be excluded or  not fu l ly  represented in the data
for var ious reasons.  Some of the common exclus ions or  l imitat ions in QCEW data include:

Self-Employed Indiv iduals :  QCEW pr imar i ly  focuses on wage and salary employment,  so self-employed
indiv iduals ,  f reelancers ,  and independent contractors may not be included in the data.

Agr iculture:  QCEW often excludes agr icultural  workers and establ ishments because they are typical ly
covered by a separate program, the Agr icultural  Quarter ly  Survey.

Federal  Government:  Federal  government employees are excluded from QCEW data,  as their
employment data is  col lected separately .

Domest ic Workers:  Some domest ic workers ,  such as those employed in pr ivate households,  may not be
included in the data.

Propr ietors  and Partnerships:  Owners of  non-incorporated businesses,  such as sole propr ietors  and
partners in  partnerships ,  may not be covered in the same detai l  as wage and salary workers.

Smal l  Establ ishments:  In  some cases,  very smal l  bus inesses or  establ ishments with a smal l  number of
employees may not be included to protect the conf ident ia l i ty  of  data.

Seasonal  and Temporary Workers:  Depending on the t iming of data col lect ion,  seasonal  and temporary
workers may not be fu l ly  represented in the data.

Informal  Economy: Workers and businesses operat ing in the informal  economy or  "under the table" may
not be included in the QCEW data.

I t ' s  important to note that the QCEW is  pr imar i ly  designed to capture data from formal ,  payrol l-based
employment and may not fu l ly  account for  al l  types of work arrangements and labor market segments.  To
obtain a complete picture of the labor market ,  researchers and pol icymakers often use mult ip le data
sources in conjunct ion with the QCEW.

TALENT INSIGHT 2030: JOB GROWTH



OCCUPATION DATA

Fishers Hamilton County Central IN United States
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FISHERS  RESIDENT WORKERS BY OCCUPATION TYPE

Descr ipt ion:  This  chart  i l lustrates the number of res ident workers in  F ishers.  I t
a lso includes the percentage of res ident workers in  each occupation to
examine how the county ’s  workforce prof i le compares to Hami l ton County ,
Central  Indiana and the United States.  This  data is  f rom L ightcast  and
includes self  employed workers.

Source:  L ightcast  Q2 2023

F I S H E R S  R E P O R T  C A R D
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Descr ipt ion:  This  chart  compares employed res idents l iv ing in F ishers to total  jobs that exist  in  the city .  Histor ic data
from 2015-2022 is  used to forecast the number of employed res idents and jobs by 2030. Overal l ,  The gap between
employed persons l iv ing in the city  and total  jobs is  shr ink ing.  This  may increase the number of workers local
employers import  f rom places outs ide the city .  This  data is  sourced from L ightcast ’s  second quarter  2023 data run.   

Source:  L ightcast  Q2 2023



COMMUTING DATA
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FISHERS PROJECTED NET COMMUTERS BY OCCUPATION 2030

Descr ipt ion:  This  chart  shows the projected gap or  surplus in net commuters in  F ishers in  the year 2030 by 2-digit  SOC
code. Net commuter ident i f ies minimum number of workers who commute in or  out of  the city  to sat isfy  the number of
jobs held for  a given occupation in the city .  I t  i s  est imated that near ly  5,600 workers f rom outs ide the city  wi l l  be
needed to f i l l  the jobs gap that exist  with in F ishers in  2030. This  gap pr imar i ly  includes occupations re lated to food
preparat ion and serv ing,  educat ion,  c leaning and maintenance,  and personal  care and serv ice occupations.  This  data is
sourced from L ightcast ’s  second quarter  2023 data run.

Source:  L ightcast  Q2 2023

F I S H E R S  R E P O R T  C A R D
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Descr ipt ion:  This  chart  i l lustrates the net commuters into or  out of  F ishers for  work based on the difference between
total  jobs and res ident workers.  Histor ical ly ,  F ishers had more people commuting out of  the city  than into i t  for  work.
This  gap is  shr ink ing and a net gain of over 2,800 dai ly  commuters is  projected between 2023 and 2030. Despite an
overal l  increase in commuters into the city ,  some occupations wi l l  s t i l l  need to import  talent as F ishers is  est imated to
lose approximately  500 more res ident workers dur ing compared to jobs in the city .  This  data is  sourced from
Lightcast ’s  second quarter  2023 data run.  

COMMUTING DATA

Source:  L ightcast  2023.2

NET COMMUTERS BY YEAR 2015 - 2030

F I S H E R S  R E P O R T  C A R D
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Descr ipt ion:  This  chart  compares total  job post ings by 2-digit  SOC code in F ishers between 2017-2020 (pre-
pandemic)  and 2020-2023 (post  pandemic)  to ident i fy  how post ing frequency may have changed due to the
pandemic.  The total  number of post ings increased between 2020-2023 for  near ly  a l l  occupations except mi l i tary .
This  data is  sourced from L ightcast ’s  second quarter  2023 data run.  

JOB POSTING DATA

Source:  L ightcast  2023.2

JOB POSTINGS BY OCCUPATION COMPARISON OF 2017-2020 AND 2020 - 2023

F I S H E R S  R E P O R T  C A R D
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Descr ipt ion:  This  chart  shows i l lustrates the difference in job post ings for  occupations in F ishers at  the 2-digit  SOC
code level .  The difference was calculated by subtract ing total  post ings between June 2020 through June 2023 from
June 2017 through June 2020 post ings.  This  i l lustrates the number of new post ings s ince the COVID-19 pandemic.
Dur ing th is  t ime,  post ings for  healthcare pract i t ioners has increased substant ia l ly .  Th is  data is  sourced from
Lightcast ’s  second quarter  2023 data run.  

JOB POSTING DATA

Source:  L ightcast  2023.2

JOB POSTINGS BY OCCUPATION CHANGE

F I S H E R S  R E P O R T  C A R D
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Descr ipt ion:  Unique post ings i l lustrates the top 20 most posted occupations f rom 2017-2020 at the 5-digit  SOC code
level .  Th is  data is  sourced from L ightcast ’s  second quarter  2023 data run.  

JOB POSTING DATA

Source:  L ightcast  2023.2

UNIQUE POSTINGS FROM JUNE 2017 - JUNE 2020
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Unique post ings i l lustrates the top 20 most posted occupations f rom 2020-2023 at the 5-digit  SOC code level .  Th is
data is  sourced from L ightcast ’s  second quarter  2023 data run.  

JOB POSTING DATA

Source:  L ightcast  2023.2

UNIQUE POSTINGS FROM JUNE 2020 - JUNE 2023
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Unique Postings from Jun 2017 - Jun 2020 Unique Postings from Jun 2020 - Jun 2023

Decl in ing job post ings i l lustrates the three occupations at  the 5-digit  SOC code level  that dropped out of  the top-20 most
posted occupations f rom 2020-2023. These post ings were in the top-20 between 2017-2020 but were less f requent ly  posted
between 2020-2023. This  may suggest that these jobs were less in  demand. This  data is  sourced from L ightcast ’s  second quarter
2023 data run.  

JOB POSTING DATA

Source:  L ightcast  2023.2

LESS PROMINENT JOB POSTINGS COMPARING 2017 - 2020 AND 2020 - 2023

Emerging job post ings i l lustrates the f ive occupations at  the 5-digit  SOC code
level  that appeared in the top-20 most posted occupations f rom 2020-2023. These
post ings were not included in the top-20 between 2017-2020 but were more
commonly posted between 2020-2023. This  may suggest that these jobs were more
in demand. This  data is  sourced from L ightcast ’s  second quarter  2023 data run.  

Source:  L ightcast  2023.2

EMERGING JOB POSTINGS COMPARING 2017 - 2020 AND 2020 - 2023
Unique Postings from Jun 2017 - Jun 2020 Unique Postings from Jun 2020 - Jun 2023
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JOB POSTING DATA
TOP COMMON JOB POSTINGS COMPARISON 2017 - 2020 AND 2020 - 2023

Top common job post ings i l lustrates the 17 most f requent ly  posted jobs that existed
between both 2017-2020 and 2020-2023 at the 5-digit  SOC level .  The difference
in post ing frequency dur ing these t ime per iods is  compared in the graph.  This  data
is  sourced from L ightcast ’s  second quarter  2023 data run.  

Source:  L ightcast  2023.2

Unique Postings from Jun 2017 - Jun 2020
Unique Postings from Jun 2020 - Jun 2023
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